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OCCUPATIONAL HEALTH AND SAFETY POLICY 
 

POLICY STATEMENT 
 
North Island College (NIC) is committed to building, developing, and maintaining a strong health and 

safety program and work environment to protect its employees, students, and college community in 

compliance with WorkSafeBC and provincial and federal regulations and legislations. 
 

PURPOSE STATEMENT 
 
North Island College acknowledges that health and safety risk and hazards may represent significant 

hindrances to the professional, creative, intellectual, and social development of their employees and 

students. North Island College’s community is committed to maintaining and promoting a safe and 

healthy work environment, which will be governed by strategic planning and implemented throughout 

its operations.  

 

SCOPE AND APPLICATION 

 

All Members of the North Island College Community 

 

A successful health and safety program requires cooperation and by all members of the NIC 

community.  All employees, students, contractors, and visitors must comply with all applicable 

occupational health and safety regulations and standards. 

 

Supervisors 

 

Supervisors play a key role with very specific health and safety responsibilities.  Supervisors must 

ensure they know the WorkSafe BC requirements that apply to the work under their supervision and 

ensure those requirements are met.  This requires that a supervisor ensures workers under their 

supervision are aware of all known hazards, and utilize the appropriate safety controls; including 

following safe operating procedures and wearing appropriate personal protective equipment (PPE). 
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Employees and Students 

 

Employees and students are responsible for taking reasonable care to protect their own health and 

safety and the safety of others who may be affected by their acts or omissions.  They should carry out 

their work in accordance with WorkSafe BC requirements, including following safe work procedures. 

 

Manager, Health and Safety 

 

The Manager, Health and Safety is responsible for administering NIC’s Health and Safety program 

and acting as a resource to the College community to provide information, consultation and training on 

all matters relating to health and safety. 

 
PRINCIPLES 
 
1. North Island College will comply with all provincial and federal regulations and legislation 

regarding the health and safety of their employees, students, and members of the public who use 

its campuses.  

 

2. North Island College will ensure that its employees and students are instructed and trained to 

perform tasks in a safe and efficient manner.  

 

GUIDELINES 
 

The Occupational Health and Safety Program will establish the standards for the health and safety of 

all employees, students, and college community. This program is the responsibility of the Manager, 

Occupational Health and Safety to develop and maintain; and is governed by WorkSafeBC and the 

provincial and federal regulations and legislation. 

 

The Health and Safety Program will include, but will not be limited to: 

a. Establishing programs and procedures to ensure that work is performed in a safe manner 

without undue risk; 

b. Regularly scheduled inspections of all campuses, including facilities, buildings, equipment, 

work methods/practices; 

c. Monitoring and investigating all health and safety risks/hazards identified by the Joint Health 

and Safety Committees;  

d. Urgent attention to work-related injuries & illnesses with immediate first aid and medical 

attention as well as prompt reporting to WorkSafeBC;  

i. First Aid Attendants at North Island College are covered for liability through the 

University, College and Institute Protection Program.  

e. Investigating accidents, incidents, and near misses, and recommending corrective measures 

to prevent reoccurrence; and  

f. Providing ongoing support for the college-wide Joint Occupational Health and Safety 

Committee and all Regional Occupational Health and Safety Committees.  
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LINKS TO RELATED POLICIES 

NIC Policy 1-20 Code of Ethical Conduct 

NIC Policy 2-10 Protection of Employees from Violence in the Workplace 

NIC Policy 2-17 Respectful Workplace and Prevention of Workplace Bullying and Harassment 

NIC Policy 3-06 Community Code of Academic, Personal, and Professional Conduct (Code of Conduct) 

NIC Policy 3-34 Sexualized Violence Prevention and Response  

 

LEGISLATIVE AND COLLECTIVE AGREEMENT REFERENCES 

College and Institute Act 

Human Rights Code 

Workers Compensation Act 

Collective Agreement between North Island College and CUPE Local No. 3479 

Collective Agreement between North Island College and North Island College Faculty Association  

 

LINKS TO OTHER RELATED POLICIES, DOCUMENTS, AND WEBSITES 

WorkSafeBC 

https://www.nic.bc.ca/pdf/policy-1-20-code-of-ethical-conduct.pdf
https://www.nic.bc.ca/pdf/policy-2-10-protection-of-employees-from-violence-in-the-workplace.pdf
https://www.nic.bc.ca/pdf/policy-2-17-respectful-workplaces-and-prevention-of-bullying-and-harrassment.pdf
https://www.nic.bc.ca/pdf/policy-3-06-community-code-of-academic-pers-and-prof-conduct.pdf
https://www.nic.bc.ca/pdf/policy-3-34-sexualized-violence-prevention-and-response.pdf
https://www.bclaws.gov.bc.ca/civix/document/id/rs/rs/96052_01
https://www.bclaws.gov.bc.ca/civix/document/id/complete/statreg/00_96210_01
https://www.bclaws.gov.bc.ca/civix/document/id/complete/statreg/19001_00
https://www.worksafebc.com/en

